
 

Trustee Job Description May 2018 

Background 

The Elise Pilkington Trust (EPT) was established by Elise Pilkington in 1979 to reflect her two 

passions; equines and work that elderly charities do. Mrs Pilkington died in 1987 and since 

that time EPT trustees have worked creatively and generously as they have sought to fulfil 

the trusts charitable objectives. Although a relatively small charitable trust, in the last 10 

years EPT has distributed over £1.5 million of grant funding to charities, particularly 

supporting smaller charities and enabling them to develop capacity, resource, and achieve 

additional funding. EPT seeks to make a difference through creativity and informed risk; 

both in the generation and distribution of income to achieve its charitable objectives.  

Trustee Role 

As a trustee, you have overall control of the charity and are responsible for making sure it’s 

doing what it was set up to do.  Trustees lead the charity and decide how it is run. Being a 

trustee of EPT means making decisions that will impact on the lives of both people and 

equines. You will be able to make a difference to the lives of the elderly and of equines. 

Duties and Responsibilities  

The duties of a trustee are:  

1. Ensure EPT is carrying out its purposes for the public benefit 

a. You and your co-trustees must make sure that the charity is carrying out the 

purposes for which it is set up, and no other purpose 

b. You must ensure you understand the charity’s purposes as set out in its 

governing document 

c. Plan what your charity will do, and what you want it to achieve 

d. Be able to explain how all of the charity’s activities are intended to further or 

support its purposes 

e. Understand how the charity benefits the public by carrying out its purposes 

2. Comply with EPT’s governing document and the law 

a. You must make sure that the charity complies with its governing document 

b. You must comply with charity law requirements and other laws that apply to 

your charity 

3. Act in the charity’s best interests 

a. You must do what you and your co-trustees (and no one else) decide will best 

enable the charity to carry out its purposes 



b. With your co-trustees, make balanced and adequately informed decisions, 

thinking about the long term as well as the short term 

c. You must avoid putting yourself in a position where your duty to your charity 

conflicts with your personal interests or loyalty to any other person or body 

d. You must not receive any benefit from the charity unless it’s properly 

authorised and is clearly in the charity’s interests; this also includes anyone 

who is financially connected to you, such as a partner, dependent child or 

business partner 

4. Manage your charity’s resources responsibly 

a. Make sure the charity’s assets are only used to support or carry out its 

purposes 

b. Not take inappropriate risks with the charity’s assets or reputation 

c. Not over-commit the charity 

d. Take special care when investing or borrowing 

e. Comply with any restrictions on spending funds 

5. Act with reasonable care and skill 

a. You must use reasonable care and skill, making use of your skills and 

experience and taking appropriate advice when necessary 

b. You should give enough time, thought and energy to your role, for example 

by preparing for, attending and actively participating in all trustees’ meetings 

6. Ensure your charity is accountable 

a. You must be able to demonstrate that your charity is complying with the law, 

well run and effective 

b. Ensure accountability within the charity, particularly where you delegate 

responsibility for particular tasks or decisions to others 

 

Trustee Person Specification  

EPT trustees offer one another respect and empathy, we value one another’s experience 

and view point, we learn from our mistakes and move on. There is a good support network 

for you as a new trustee, from an administrator covering the day to day work, to supportive 

fellow trustees and also the knowledge and experience of our investment managers. An EPT 

trustee is someone who is open minded, welcoming new approaches and ideas, while 

drawing on the best supporting evidence available to inform decision making. 

An EPT trustee must have:  

• An awareness or interest in aging or equine experience 

• Integrity 

• A commitment to the organisation and its objectives 

• An understanding (and acceptance) of the legal duties of trusteeship  



• Willingness to devote the necessary time and effort to their duty as a trustee  

• A strategic vision  

• Good, independent judgment  

• An ability to think creatively  

• A willingness to speak their mind  

• An ability to work effectively as a member of a team 

• Be passionate about the EPT cause 

 

Whilst not essential, the board of Trustees would be interested in individuals that have 

additional skills or experience in the following areas:  

Legal matters, Public Relations and Influencing 

Please note that Fundraising skills are not required.  

Practical Considerations 

Our Trustee Board usually meets twice a year in central London (Spring and autumn). 

Meetings start at 11am and last approximately 3 hours. In addition to this, trustees will need 

to spend some time preparing for board meetings and participate in ad hoc committees/ 

bespoke pieces of work. 

On occasions there may be a need for a trustee to visit a charity either to investigate the 

charity with a view to a possible donation or to follow up after a donation. 

Trustees are expected to keep unto date with current issues and developments in their area 

of expertise, for example attending industry conferences which helps to inform their 

decisions made on donation allocation. 

All reasonable expenses are reimbursed. 

The charity employs an Administrator to oversee the day to day running of the trust. 

The term of office is currently three years, any person retiring after three years is eligible for 

reappointment  

 


